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Foreign workers
Unable to work after
aworkplace injury

Employers are required
to compensate workers
based on their original
salary. No unilateral
deductions can be made
from salaries and the
foreign worker cannot
be asked to take
responsibility for losses.

(However, in accordance
with the Labor Insurance
Act and other legal
provisions, if the employer
pays related costs and
compensation they can be
offset against salary
compensation).

Live-in foreign workers
Unable to work after
aworkplace injury
Employers cannot make
unilateral deductions from
\' salaries and must adhere
to pruwsmns agreed by

\/ both parties in the labor
contract.

If you encounter one

of the above situations
call the 1955 Hotline ¢
for assistance or file a «
complaint to ensure
your rights are
protected.

(L1955 TOWEL 1955hotine o). ) | EBES

Pan-Asia Manpower cares for you




Lao dong nhap cw
khong thé 1am viéc do chan
thuong khi lam viéc

Ngudi st dung lao dong phai
boi thuomg cho ngudi lao dong
nhp cu dua frén muc luong
ban déu, va khong dugc tu y
khau trir lrong hodc yéu cau
nguoi lao dong phdi tw chiu
ton that.

(Tuy nhién, néu ciing mot tai
nan, nguoi sir dung lao dong
da boi thuong theo quy dinh
clia diéu 16 bao hiém lao dong
hodc phap luat khac, khoan
phi ndy c6 thé duge sir dung
d¢ bu dap vao tien luong).

Giiip viée hodc khan ho cong
gia dinh khong thé lam vigc do
chan thwong khi lam viéc

Ngudi sur dung lao dong
\’ khong dugc tur v khau trir
\’ tien luong, phai thuc hién
'H ding hop dong lao dong
Y ma hai bén da ky ket.

Néu gip truong hop ndy, ban

¢ thé goi toi duong ddy
néng 1955 dé dugc twvan /-
hofc khiéu nai, nhim bao "
vé quyén loi ciia minh. }
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' Pekerja Migran Tidak
dapat bekerja karena
cedera kerja

Pemberi kerja harus

Pekerja Migran Sektor
Rumah Tangga Tidak dapat
bekerja karena cedera kerja

memberikan kompensasi Pemberi kerja tidak dapat
berdasarkan upah asli kepada \' memotong gaji tanpa

persetujuan, harus

pekerja migran, dan tidak boleh

sembarangan memotong gaji \( berdasarkan perjanjian
atau meminta pekerja migran \/ kontrak kerja yang

sendiri menanggung ditandatanggani kedua belah
kerugiannya J pihak

L Jika Anda menemui
kerja yang sama, berdasarkan R S

Undang-Undang Asuransi situasi seperti ini, dapat
Iiré:iagx;rﬂlilitga:;innya jika menghubungl Saluran "
pemberi kerja telah mer;1bayar Khl.ISUS 1955 untuk '
biaya kompensasi maka biaya kOﬂSU ltasi atau

tersebut dapat dipotong dari nanoadiian o

kompensasi gaji yang harus pengaduan’ guna |
dibayarkan kepada pekerja menjamin hak Anda.
migran bersangkutan)
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